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________________________________________________ 
 

NON-EXECUTIVE DIRECTOR 
(NED) 

Sector: Education & Skills    

Role Type: Voluntary /Permanent Location: Brighton, Bexhill, Online 

Remuneration: Small hourly payment with out of pocket expenses 

 

ROLE DESCRIPTION: 

Dv8 Sussex is a specialist college offering young people aged 16-24 personalised, industry-led training in the 

most vibrant & exciting creative sectors. Through practical project based learning our students gain real life 

experience to develop skills in a supportive and ambitious environment, where there are continual 

opportunities to work and think differently.  

 

The position of Non-Executive Director is one of key importance to our organisation. We have a strong and 

committed board that provides effective Governance and oversight of our organisation. Each NED is recruited to 

supported specific areas of the organisation’s Governance as well as contributing to the Governance Board as a 

whole. 

 

The specific areas of expertise needing to be covered by the recruitment of the NEDs are: 

 

1. Health & Safety, Safeguarding & Well-being 

2. Business, Finance & HR 

3. Curriculum & Quality 

 

ROLE SUMMARY 

1. As members of the Board of Directors Non-Executive Directors ensure that Dv8 meets its legal obligations and 

works to the furtherance of its mission and vision. 

2. Each Director is an equal member of the Board and has the same responsibility as the other Directors for the 

success of the organisation.  

3. Non-Executive Directors provide appropriate oversight, scrutiny and challenge to the CEO and Executive 

team.  

4. Non-Executive Directors have a particular role in scrutinising the performance of the executive management 

team in meeting agreed goals and objectives and monitoring the reporting of performance.  

5. Non-Executive Directors have a close working relationship with the Dv8 Executive to ensure that there are 

good and effective standards of governance  
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COMMUNICATION  

1. As an ambassador for Dv8 NEDs are expected to be knowledgeable and aware of respective issues.  

2. Uphold the values of the Dv8 and ensure as a Board member that you promote equality and diversity for all 

its service users, staff and other stakeholders.  

3. Develop a constructive working relationship with the Chairman, Non-Executive Directors and Dv8 Principal & 

Senior Management Team, providing support and guidance in areas of particular expertise and knowledge.  

4. Participate fully in the work of the Board of Directors and where appropriate other Governance activities.  

 

COMPLIANCE 

1. As a member of the Board ensure that Dv8 complies with its legal and contractual obligations.  

2. As a member of the Board promote the highest standards of governance and best practice, where 

appropriate.  

3. Assess the quality and the integrity of financial, educational and other information presented to the Board.  

4. Ensure that financial controls and systems of risk management and governance are robust and implemented.  

 

MISCELLANEOUS 

1. Uphold the highest standards of integrity & probity and be a fit and proper person to hold a Directorship e.g. 

The Nolan Principles* 

2. Safeguard the good name and reputation of Dv8.  

3. Comply at all times with health and safety, safeguarding and Prevent policies, in particular, by following 

agreed safe working procedures and reporting incidents using the Dv8’s reporting systems.  

 

PERSON SPECIFICATION 

The successful candidate will have a proven track record of Senior Management/ leadership, change 

management and personal achievement in a complex environment in either the private, voluntary or public 

sector. S/he is likely to have had Non-Executive Director experience and possess most or all of the following:  

ESSENTIAL EXPERIENCE AND SKILLS  

1. High level of credibility with experience of operating at senior level within an organisation with 

performance-based budgets/complexity gained in the private, voluntary or public sector;  

2. A passion for the organisational objectives of Dv8. 

3. A portfolio of high level organisational and governance skills e.g. strategic planning, financial management, 

risk management, organisational performance management and service delivery development;  

4. Politically astute – able to grasp relevant issues underpinned by an understanding of developing 

partnerships and building relationships with other organisations;  

5. Experience of achieving change management and transformation in a service-based organisation;  

6. A background in education that supports the understanding of the environment in which the Dv8 operates.  

7. A network of local contacts that enhances Dv8’s political, strategic and operational ambitions. 
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COMMITMENT  

Dv8 holds 4 board meetings annually with up to 2 Board Away days. There is an expectation that each board 

member visits Dv8 twice annually. These annual service visits enable NEDs to meet staff, learners and other 

stakeholders in a less formal setting.   

 

You must have sufficient time and commitment to fulfil the role which may require 1 day per month in order to 

prepare for and attend:  

• Scheduled Board meetings  

• Board and Strategic away days  

• Our Annual Celebration Event 

• Learner/Employer observations and visits 

• Meetings of Non-Executive Directors  

• Relevant essential training to meet legal / policy requirements including Safeguarding, GDPR and Prevent. 

 

TERMS OF REMUNERATION AND RESPONSIBILITY  

1. Directors are required to attend quarterly board meetings. They are remunerated at an hourly rate (£35 

PH) at a maximum of 3 hours per board meeting and 2 hours for pre meeting preparation and reading of 

papers. 

2. Support sessions/mentoring for senior staff; these sessions are agreed by either the CEO/Chair and are for 

a maximum of two hours paid at the standard rate. 

3. Additional work for the business is unlikely and at the Chair’s discretion. No consultancy or project fees are 

normally paid to directors/trustees. 

4. Travel expenses to and from regular meetings are considered to be covered in the remuneration. In the 

case of exceptional travel in connection with other business this will be paid at the Chair's discretion. 

5. All other expenses and remuneration for board members is deemed unnecessary for any member to 

conduct Board business. 

6. All expenses are for an individual and are paid to an individual via BACS.  
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THE NOLAN PRINCIPLES* 
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--

2  

 

1. Selflessness 

Holders of public office should act solely in terms of the public interest. 

2. Integrity 

Holders of public office must avoid placing themselves under any obligation to people or organisations that might 

try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial 

or other material benefits for themselves, their family, or their friends. They must declare and resolve any 

interests and relationships. 

3. Objectivity 

Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and 

without discrimination or bias. 

4. Accountability 

Holders of public office are accountable to the public for their decisions and actions and must submit themselves 

to the scrutiny necessary to ensure this. 

5. Openness 

Holders of public office should act and take decisions in an open and transparent manner. Information should not 

be withheld from the public unless there are clear and lawful reasons for so doing. 

6. Honesty 

Holders of public office should be truthful. 

7. Leadership 

Holders of public office should exhibit these principles in their own behaviour. They should actively promote and 

robustly support the principles and be willing to challenge poor behaviour wherever it occurs. 
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